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05 RS HB 183/GA

AN ACT relating to the Education Professional Standards Board.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

(1)

(2)

3

“4)

)

Section 1. KRS 161.027 is amended to read as follows:

The Education Professional Standards Board, pursuant to KRS 161.028, shall by

administrative regulation establish requirements for a preparation program in

institutions of higher education for all new applicants for principal certification and

establish criteria for admission to the program.

The Education Professional Standards Board and the Council on Postsecondary

Education shall evaluate the preparation programs for principals and maintain only

those institutional programs that can demonstrate both the quality and the capability

to enroll adequate numbers of students to justify the resources necessary for

maintenance of a quality program.

The Education Professional Standards Board shall develop or select appropriate

assessments for applicants seeking certification as principals, including:

(a) An assessment of the ability to apply knowledge, instructional leadership,
management, and supervision skills; and

(b) A specialized assessment on the current instructional and administrative
practices in Kentucky public education.

The Education Professional Standards Board shall establish the minimum score for

successful completion of assessments and shall establish a reasonable fee to be

charged applicants for the actual cost of administration of the assessments. The

Education Professional Standards Board shall provide for confidentiality of

assessment scores.

The Education Professional Standards Board shall develop an internship program

which shall provide for the supervision, assistance, and assessment of beginning

principals and assistant principals. The internship shall not be required of applicants

who have completed, within a ten (10) year period prior to making application, at
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least two (2) years of successful experience as a principal in a school situation. The
Education Professional Standards Board, by administrative regulation, shall
establish the internship program.

The certification of principals shall require the successful completion of the
examinations required by subsection (3) of this section. A one (1) year certificate
may be given to a person who has:

(a) A comparable certificate from another state; or

(b) All other qualifications except the assessments and is selected as a principal

or_assistant principal in a district where the superintendent certifies to the

Education Professional Standards Board that there is a limited number of

applicants to meet the requirementsf—ef—the—school—counecil—selecting—a
ineipal].
Upon successful completion of the assessments, a certificate shall be issued for an

additional four (4) years. A_person_employed in Kentucky as a principal or

assistant principal who was certified in another state and practiced in that state

for two (2) or more vears is exempt from taking the assessment described in

subsection (3)(a) of this section.

Upon successful completion of the approved preparation program and the
assessments, the Education Professional Standards Board shall issue to the applicant
a statement of eligibility for internship valid for five (5) years. If the applicant does
not participate in an internship program within the five (5) year period, the applicant
shall reestablish eligibility by repeating and passing the assessments in effect at that
time or by completing a minimum of six (6) graduate hours, directly related to
instructional leadership, management, or supervision, at a regionally or nationally
accredited institution. The option for renewal through completion of graduate hours
shall be available only for the first reestablishment of eligibility. Upon obtaining

employment for an internship position as principal or assistant principal within the
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period of eligibility, the applicant shall be issued the appropriate one (1) year
certificate for the position.

All applicants for principal certification, after successfully completing the
assessments, shall successfully complete the internship program described in
subsection (5) of this section for principal certification{—as—a—psneipal]. If the

principal's or assistant principal’s internship performance is judged to be less than

satisfactory pursuant to administrative regulations developed by the Education

Professional Standards Board, thef-prineipal} applicant for principal certification

shall be provided with an opportunity to repeat the internship one (1) time if the

applicant is employed by a school district as a principal or assistant principal.

Following successful completion of the internship program, the

principalfprineipal's] certificate shall be extended for four (4) yeafs. Renewal of the

certificate shall require the completion of a continuing education requirement as

prescribed by the Education Professional Standards Board.

Section 2. KRS 161.048 is amended to read as follows:

The General Assembly hereby finds that:

(a) 1. There are persons who have distinguished themselves through a variety
of work and educational experiences that could enrich teaching in
Kentucky schools;

2. There are distinguished scholars who wish to become teachers in
Kentucky's public schools, but who did not pursue a teacher preparation
program;

3. There are persons who should be recruited to teach in Kentucky's public
schools as they have academic majors, strong verbal skills as shown by a
verbal ability test, and deep knowledge of content, characteristics that
empirical research identifies as important attributes of quality teachers;

4.  There are persons who need to be recruited to teach in Kentucky schools
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to meet the diverse cultural and educational needs of students; and
5. There should be alternative procedures to the traditional teacher
preparation programs that qualify persons as teachers.

(b) There are hereby established alternative certification program options as
described in subsections (2) through (8) of this section.

(¢) It is the intent of the General Assembly that the Educational Professional
Standards Board inform scholars, persons with exceptional work experience,
and persons with diverse backgrounds who have pdtential as teachers of these
options and assist local boards of education in implementing these options and
recruitment of individuals who can enhance the education system in
Kentucky.

(d) The Education Professional Standards Board shall promulgate administrative
regulations establishing standards and procedures for the alternative
certification options described in this section.

(2) Option 1: Certification of a person with exceptional work experience. An individual
who has exceptional work experience and has been offered employment in a local
school district shall receive a one (1) year provisional teaching certificate with
approval by the Education Professional Standards Board of a joint application by
the individual and the employing school district under the following conditions:

(8 The application contains documentation of all education and work experience;

(b) The candidate has documented ten (10) years of exceptional work experience
in the area in which certification is being sought;

(c) The candidate possesses:

1. a A minimum of a bachelor's degree, with a cumulative grade point
average of two and five-tenths (2.5) on a four (4) point scale or a
grade point average of three (3.0) on a four (4) point scale on the

last sixty (60) hours of credit completed, including undergraduate
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and graduate coursework from a nationally or regionally accredited
postsecondary institution; or
b. A graduate degree with a cumulative grade point average of two
and five-tenths (2.5) on a four (4) point scale or a grade point
average of three (3.0) on a four (4) point séale on the last sixty (60)
hours of credit completed, including undergraduate and graduate
coursework from a nationally or regionally accredited
postsecondary institution; and
2. An academic major or a passing score on the academic content
assessment designated by the Education Professional Standards Board;
and
(d) The candidate shall participate in the teacher internship program under
subsections (5), (6), (7), and (8) of KRS 161.030. After successful completion
of the internship, the candidate shall receive a regular professional certificate
and shall be subject to certificate renewal requirements the same as any other
teacher with a regular professional certificate.
Option 2: Certification through a local district training program. A local district or
group of districts may seek approval for a training program. The state-approved
local district training program is an alternative to the college teacher preparation
program as a means of acquiring teacher certification for a teacher at any grade
level. The training program may be offered for all teaching certificates approved by
Education Professional Standards Board, including interdisciplinary early childhood
education, except for specific certificates for teachers of exceptional children. To
participate in a state-approved local district alternative training program, the
candidate shall:
(a) Possess a bachelor's degree with a grade point average of two and five tenths

(2.5) on a four (4) point scale or, upon approval by the Education Professional
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Standards Board, at least a grade point average of two (2) on a four (4) point
scale if the candidate has exceptional life experience related to teaching and
has completed the bachelor's degree at least five (5) years prior to submitting
an application to the program.

(b) Pass written tests designated by the Education Professional Standards Board
for content knowledge in the specific teaching field of the applicant with
minimum scores in each test as set by the Education Professional Standards
Board. To be eligible to take a subject field test, the applicant shall have
completed a thirty (30) hour major in the academic content area or five (5)
years of experience in the academic content area as approved by the Education
Professional Standards Board.

(c) Have been offered employment in a school district which has a training
program approved by the Education Professional Standards Board.

(d) Upon meeting the participation requirements as established in this subsection,
the candidate shall be issued a one (1) year provisional certificate by the
Education Professional Standards Board. The regular provisional certificate
shall be issued upon satisfactory completion of the program and the teacher
testing internship program pursuant to KRS 161.030.

(e) The Education Professional Standards Board may reject the application of any
candidate who is judged as not meeting academic requirements comparable to
those for students enrolled in Kentucky teacher preparation programs.

(4) Option 3: Certification of a professional from a postsecondary institution: A
candidate who possesses the following qualifications may receive alternative
certification for teaching at any level:

(2) A master's degree or doctoral degree in the academic content area for which
certification is sought;

(b) A minimum of five (5) years of full-time teaching experience, or its
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equivalent, in the academic content area for which certification is sought in a
regionally or nationally accredited institution of higher education; and

(c) Successful completion of the teacher internship requirement imposed under
KRS 161.030.

Option 4: Certification of an adjunct instructor. A person who has expertise in areas

such as art, music, foreign language, drama, science, and other specialty areas may

be employed as an adjunct instructor in a part-time position by a local board of
education under KRS 161.046. An individual certified as an adjunct instructor shall
not be deemed "highly qualified" under the provisions of the federal No Child Left

Behind Act of 2001, 20 U.S.C. secs. 6301 et seq.

Option 5: Certification of a veteran of the Armed Forces. The Education

Professional Standards Board shall issue a statement of eligibility, valid for five (5)

years, to a veteran for teaching at the elementary, secondary, and secondary

vocational education levels with the following qualifications:

(a) Discharged or released from active duty under honorable conditions after six
(6) or more years of continuous active duty immediately before the discharge
or release;

(b) At least a bachelor's degree in the content area or closely related area for
which certification is sought, issued by a regionally or nationally accredited
institution of higher education;

(c) A grade point average of two and five-tenths (2.5) on a four (4) point scale for
a bachelor's degree or an advanced degree; and

(d) A passing score on the written exit assessment examination designated by the
Education Professional Standards Board for content knowledge.

Upon an offer of employment by a school district, the eligible veteran shall receive

a one (1) year provisional teaching certificate with approval by the Education

Professional Standards Board of a joint application by the veteran and the
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employing school district. During this year, the veteran shall participate in the
teacher internship program under subsections (5), (6), (7), and (8) of KRS 161.030.
Upon successful completion of the internship program, the veteran shall receive a
regular professional certificate.

Option 6: University alternative program. With approval of the Education
Professional Standards Board, a university may provide an alternative program that
enrolls students in a postbaccalaureate teacher preparation program concurrently
with employment as a teacher in a local school district. A student in the alternative
program shall be granted a temporary provisional certificate and shall be a candidate
in the Kentucky teacher internship program, notwithstanding provisions of KRS

161.030. A student may not participate in the internship program_until the

student has successfully completed the assessments required by the board. The

temporary provisional certificate shall be valid for a maximum of one (1) year, and
may be renewed two (2) additional years, and shall be contingent upon the
candidate's continued enrollment in the preparation program and compliance with
all requirements established by the board. A professional certificate shall be issued
upon the teacher candidate's successful completion of the program, the internship
requirements, and all assessments required by the board.

Option 7: Certification of a person in a field other than education to teach in

elementary, middle, or secondary programs. This option shall not be limited to

teaching in shortage areas.

(a) An individual certified under provisions of this subsection shall be issued a
one (1) year temporary provisional teaching certificate, renewable for a
maximum of two (2) additional years with approval of the Education
Professional Standards Board provided that the candidate:

1.  Possesses a bachelor's degree with a declared academic major in the area

in which certification is sought and a cumulative grade point average of
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3.0 on a 4.0 scale, or a professional or graduate degree in a field related
to the area in which certification is sought;

Has a minimum score of five hundred (500) on the verbal section and a
minimum score of four (4) on the analytical writing section of the
Graduate Record Examination (GRE). In addition, teachers of
mathematics and physical and biological sciences shall have a minimum
score of four hundred fifty (450) on the quantitative section of the GRE.
A candidate who has a professional degree shall be exempt from the
requirements of this subparagraph; and

Passes written tests designated by the Education Professional Standards
Board for content knowledge in the specific teaching field of the

applicant with minimum scores in each test as set by the board.

(b) Prior to receiving the temporary provisional certificate or during the first year

of the certificate, the teacher shall complete the following:

HB018310.100-890

1.

For elementary teaching, the individual shall successfully complete the
equivalent of a two hundred forty (240) hour institute, based on six (6)
hour days for eight (8) weeks. The }Sroviders and the content of the
institute shall be approved by the Education Professional Standards
Board. The content shall include research-based teaching strategies in
reading and math, research on child and adolescent growth, knowledge
of individual differences, including teaching exceptional children, and
methods of classroom management. ’

For middle and secondary teaching, the individual shall successfully
complete the equivalent of a one hundred eighty (180) hour institute,
based on six (6) hour days for six (6) weeks. The providers and the
content of the institute shall be approved by the Education Professional

Standards Board and shall include research-based teaching strategies,

Page 9 of 13
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research on child and adolescent growth, knowledge of individual
differences, including teaching exceptional children, and methods of
classroom management.

(c) The candidate shall participate in the teacher internship program under
subsections (5), (6), (7), and (8) of KRS 161.030. After successful completion
of the intemship program, the candidate shall receive a regular professional
certificate.

A public school teacher certified under subsections (2) to (8) of this section shall be

placed on the local district salary schedule for the rank corresponding to the degree

held by the teacher.

Veterans who were discharged or released from active duty under honorable

conditions after six (6) or more years of continuous active duty immediately before

the discharge or release, and who have at least four (4) years of occupational
experience in the area in which they seek certification as a vocational industrial
education teacher, shall apply for certification under and meet the requirements of
the administrative regulations promulgated by the Education Professional Standards

Board.

Subsections (1) to (3) of this section notwithstanding, a candidate who possesses the

following qualifications may receive certification for teaching programs for

exceptional students:

(a) An out-of-state license to teach exceptional students;

(b) A bachelor's or master's degree in the certification area or closely related area
for which certification is sought; and

(c) Successful completion of the teacher internship requirement required under
KRS 161.030.

A teacher who is fully certified in Kentucky and who is seeking an additional

certification is not required to repeat the Kentucky teacher internship program.
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(13) Under provisions of KRS 161.030(5) a candidate for alternative certification may

(M

)

3

¢y

)

serve his or her internship in a nonpublic school.

Section 3. KRS 161.1221 1s amended to read as follows:

The Education Professional Standards Board shall define "out-of-field" teaching
and inform all local school districts of the definition.

By November[Oectober} 15 of each year, the Education Professional Standards
Board shall identify every teacher assigned classes out-of-field in the current school
year and shall inform the Kentucky Department of Education.

The Kentucky Department of Education shall provide to each school district a
summary of the teachers identified as teaching out-of-field and give the district
opportunity to correct the situation during the year. No teacher shall be reduced in
salary due to being involuntarily moved out-of-field or being hired into a position
out of his or her field. Emergency certification shall not be a valid reason for
reducing any certified teacher's salary.

Section 4. KRS 161.1222 is amended to read as follows:

Whereas, the Education Professional Standards Board is studying the value of
modifying the current teacher internship program under KRS 161.030 to provide
improved support for beginning teachers, and whereas, the Education Professional
Standards Board has received a federal Teacher Qualify Enhancement Grant under
incentives provided by the 1999 amendments to the Higher Education Act, Pub. L.
No. 105-244, to support a pilot program to address this issue and other
improvements to teacher preparation, the board is authorized, notwithstanding the
requirements of KRS 161.030(5), to conduct a pilot program to study a two (2) year
internship program. The pilot program may serve up to eight hundred (800) interns.
The program shall be conducted between July 1, 2003 and June 30, 2007{200631.

All interns in the pilot program shall be governed by the provisions of KRS
161.030, except requirements specified in subsections (5), (6), (7), and (9) of KRS
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161.030 which the board may deem inappropriate to the pilot program and which
shall be modified in administrative regulations promulgated by the board. The board
shall promulgate administrative regulationsf-by-July-1-2003:] that specify:

(a) Conditions under which prospective intern candidates shall be chosen for
participation;

(b) Incentives to encourage participation in the two (2) year pilot program;

(c) Responsibilities of the beginning teacher committee;

(d) Duties of teacher mentors;

(e) Certification options for interns who may leave the pilot program or lose
employment during the pilot years or who have not successfully completed the
internship within the two (2) year period;

(f) Time, content, and assessment requirements during the mentoring and
assessment phases of the internship period; and

(g) Other provisions necessary to implement the pilot program.

The two (2) year internship period shall be counted as experience for teachers for

the purpose of continuing contract status, retirement eligibility, and benefits for

single salary experience increments.

A professional teaching certificate shall not be awarded to a participant in the pilot

project until successful completion of the pilot internship program.

Participation in the pilot internship program shall not exempt the interns from

personnel evaluations to be conducted under KRS 156.557.

The board shall collect data, conduct formal evaluations throughout the pilot

project, and complete analyses of the data. The board shall provide preliminary

findings to the Interim Joint Committee on Education by October 1, 2005 and

October 1, 2006 and a final report by October 1, 2007f26067. The reports shall
provide data and information relating to the value and costs of a two (2) year

internship program, including the benefits of additional mentoring for new teachers,
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the impact on the retention of new teachers, and the impact on student learning.

(7) Notwithstanding KRS 45.229, beginning with the 2003-2004 fiscal year, the board
may carry forward general funds appropriated for the internship program into the
next fiscal year and each subsequent fiscal year through fiscal year 2006-
2007120052006} in an amount necessary to support the interns' second year
internship experience and to match the federal funds appropriated under the grant

described in subsection (1) of this section.
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